National Changhua University of Education has established administrative units and research promotion units for teachers or researchers, along with the establishment guidelines for the Joint Faculty Review Committee

1. In accordance with the implementation regulations of the Faculty Review Committee of our university, the "Joint Faculty Review Committee of National Changhua University of Education for Administrative Units and Research Promotion Units with Teachers or Researchers" (hereinafter referred to as "the Committee") is established.

2. The Committee shall consist of eleven to fifteen members, each serving a one-year term, and shall be composed as follows:
 (1) Ex officio members: One Vice President designated by the President and the directors of the administrative units and research promotion units with teachers or researchers.
 (2) Elected members: From the members of the Faculty Review Committees of each college, one full-time faculty member of the rank of associate professor or higher shall be elected as a member in the first semester of each academic year, and the list of members shall be submitted to the Teacher Education Center for compilation.

The Vice President designated as an ex officio member in the previous clause may not serve as the convener of the Faculty Review Committee of our university.

3. The Committee shall be convened and chaired by a Vice President. In the event that the convener is unable to preside over a meeting due to unforeseen circumstances, a replacement convener shall be elected from among the attending.

4. The Committee shall review the following matters:
(1) Evaluation of the appointment, tenure, promotion, extension of service, research leave, research furtherance, secondment, recommendation, and reasons for dismissal of faculty and researchers.
(2) Matters related to the long-term appointment of faculty and the establishment of chairs.
(3) Matters related to the suspension, non-renewal, or termination of faculty and researchers.
(4) Other important matters related to faculty and researchers.

For the evaluation of the appointment and promotion of faculty and researchers, specific operational guidelines for faculty and researcher appointment and promotion review may be established and submitted for review by the Faculty Review Committee of our university.

5. In the case of matters related to Article 9 of the University Researcher Appointment Regulations, they shall only be approved if they receive the support of two-thirds or more of the attending members and three-quarters or more of the attending members' consent in the Committee.

In addition to compliance with the provisions of the Teacher Law for matters related to dismissals, non-renewals, suspensions, and terminations, the Committee must have the presence of at least half of its members for deliberation to commence. Resolutions must be passed with the agreement of at least half of the attending members. However, for matters regarding the initial appointment, tenure, extension of service, and promotion of faculty and researchers, approval requires the consent of two-thirds or more of the attending members.

In cases where a vote is required to make decisions, an anonymous voting method shall be used, with one vote per member. When necessary, relevant individuals may be invited to attend the meeting.

6. Committee members must recuse themselves from evaluating individuals who are their blood relatives up to the fourth degree, or relatives by marriage up to the third degree, as well as themselves, their spouses, or former spouses. In cases where such recusals or the situations mentioned in point nine result in the Committee having fewer than five members, the Committee shall appoint additional members with expertise in the relevant field and of equivalent professional rank to make up the required number of members.

7. In cases of faculty or researcher dismissal, suspension, non-renewal, or other important matters, if the evidence is clear and the resolutions made by the administrative unit or research promotion unit's Faculty Review Committee are evidently in violation of laws and regulations or appear inappropriate, the Committee may review and make necessary changes in accordance with the established procedures.

8. Teachers or researchers who are dissatisfied with the results of the Committee's evaluation for promotion may, within fifteen days from the date of receiving the notification of the decision, submit a written appeal to the University Faculty Review Committee, stating their reasons. Once a specific appeal case has been rejected, it cannot be appealed to the same reviewing authority again.

9. Cases involving teachers or researchers who violate the qualification requirements for submission or engage in academic misconduct in their achievements shall be handled in accordance with the University's Guidelines for Handling Cases of Violation of Qualification Requirements for Submission by Teachers and Academic Misconduct.

10. The resolutions of the Committee shall be documented and submitted to the President. If the President finds that the review process does not comply with relevant laws and regulations or decisions of the University Council, they may return the matter to the Committee for reconsideration.

11. The composition of the Committee, convening of meetings, drafting of regulations, and various administrative tasks shall be organized by the Teacher Education Center, with the collaboration of other relevant units.

12. Matters not covered in these guidelines shall be governed by relevant laws and regulations.

13. These guidelines, once approved by the Committee, shall be submitted for review and approval by the University Faculty Review Committee and enforced upon the President's approval. Any revisions to these guidelines shall follow the same process.
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