General Explanation of the Part-Time Faculty Contract at National Changhua University of Education
This case is in response to the Ministry of Education's amendment to the Regulations for the Appointment of Part-Time Teachers in Colleges and Universities. The amendment includes provisions for part-time teachers' leave, monthly salary, labor insurance during winter and summer vacations, employment insurance, national health insurance, retirement benefits, and various other rights and benefits. According to Article 13 of the said regulations, the terms, termination, suspension, benefits, leave, retirement benefits, and other important matters for part-time teachers shall be stipulated in the contract. The revised regulations came into effect on August 1, 2017. In accordance with the Ministry of Education's amendment and implementation schedule, this university has established the part-time faculty contract. The contract consists of nine main points, with key explanations as follows:
(1) Clearly define the term of employment for part-time faculty. (Point 1)
(2) Clearly specify that the teaching hours for part-time faculty shall be handled in accordance with the relevant regulations of our university. (Point 2)
(3) Clearly stipulate that the remuneration for part-time faculty shall be processed in accordance with the relevant regulations. (Point 3)
(4) Clearly define the regulations for leave for part-time faculty. (Point 4)
(5) Clearly stipulate that part-time faculty must comply with relevant gender equality regulations and should possess gender equality awareness. (Point 5)
(6) Clearly define the circumstances and procedures for the termination of the part-time faculty contract. (Point 6)
(7) Clearly specify that the university must, in accordance with regulations, provide relevant insurance coverage for part-time facde on a monthly basis. (Point 7) ulty and contribute to a retirement fund for those who are not entitled to retirement benefits from their primary positions, with contributions ma
(8) Matters not covered in this contract shall be governed by the relevant provisions of other applicable laws and regulations. (Point 8)
(9) Clearly define the procedures for the establishment and revision of the contract. (Point 9)


National Changhua University of Education Draft of Part-Time Faculty Appointment Contract – Point-by-Point Explanation
	Contract Draft
	Key Points Explanation

	1. Appointment Period: From [Year] [Month] [Day] of the Republic of China (ROC) to [Year] [Month] [Day] of the ROC, with the option of renewal,subject to the issuance of a separate appointment letter upon expiration.
	Define the term of appointment for part-time faculty.

	2. The calculation of the teaching hours for part-time faculty shall be conducted in accordance with the regulations stipulated by the University on the calculation of teaching hours and overtime compensation for faculty members.   
	Clearly specify that the teaching hours for part-time faculty shall be conducted in accordance with the relevant regulations of the University.

	3. The remuneration for part-time faculty will be provided on an hourly basis. The payment method and standards for hourly remuneration shall be handled in accordance with the relevant regulations.
	Clearly stipulate that the treatment of adjunct faculty members shall be handled in accordance with relevant regulations.

	4. Adjunct faculty members are allowed to request leave from the university due to valid reasons. The calculation of the number of leave days shall follow the guidelines outlined in the third article of the Teacher Leave Regulations. Any necessary rescheduling, makeup classes, or substitution arrangements for the missed teaching responsibilities during the leave period shall be conducted in accordance with the relevant regulations of the university.
	Clearly specify the leave regulations for adjunct faculty members.

	5. As part-time teachers, it is essential to adhere to the regulations of the Gender Equality Education Act and relevant gender equality laws, maintaining a professional and ethical relationship with students. When using teaching materials or engaging in educational activities, it is crucial to possess gender equality awareness, break down gender stereotypes, avoid gender biases and discrimination. Additionally, encouraging students to pursue non-traditional gender-related academic disciplines is recommended.
	Individuals concurrently holding the position of teacher must adhere to relevant gender equality regulations and possess a consciousness of gender equality.

	During the period of appointment as part-time teachers, if they meet any of the conditions listed in Article 5, Paragraph 1 of the "Regulations on the Appointment of Part-Time Teachers in Colleges and Above," the school shall terminate their contract. The relevant procedures shall be handled in accordance with Article 5, Paragraphs 2, 3, and 4 of the aforementioned regulations.
In the event that a part-time teacher, after being appointed by the school, does not meet the course enrollment standards due to insufficient student enrollment, resulting in no further need for their appointment, the school may, before the expiration of the appointment period, notify the teacher in writing of the termination of the contract.





	Clearly define the circumstances and procedures for the termination of the employment contract of concurrently appointed teachers.

	7. If concurrently appointed teachers meet the qualifications stipulated by the Labor Insurance Act, Employment Insurance Act, or National Health Insurance Act, the school shall, during the validity period of the contract, enroll them in labor insurance, employment insurance, and national health insurance.
For concurrently appointed teachers who meet the specified in the Labor Retirement Pension Act, the school shall, qualifications during the validity period of the contract, contribute monthly retirement pension payments for those not eligible for the primary position, in accordance with the provisions of the Labor Retirement Pension Act.
The payment, withholding, and other related matters concerning labor retirement pension, labor insurance, national health insurance, income tax, etc., for concurrently appointed teachers shall be handled in accordance with the administrative procedures of our institution."

	Specify that the school is required to adhere to regulations by ensuring that relevant insurance is provided for concurrently appointed teachers. Additionally, the school should allocate monthly contributions for retirement pensions for concurrently appointed teachers who are not eligible for the primary position.

	8. In the event of matters not explicitly addressed in this contract, they shall be handled in accordance with the Ministry of Education's regulations for the appointment of part-time teachers in colleges and universities, as well as the relevant regulations of this institution.
	Specify that in the event of matters not explicitly covered by the contract, the relevant provisions of other applicable laws and regulations shall apply.


	9. The appointment contract for part-time teachers at this institution, once approved by the School Affairs Council, shall be implemented following the approval of the President. The same process applies to any revisions.  
	Clearly define the procedures for the establishment and revision of employment contracts.









1. Term of Employment: From [Year] [Month] [Day] of the Republic of China to [Year] [Month] [Day] of the Republic of China. If renewal is desired, a new letter of appointment will be provided upon expiration.

2. The calculation of teaching hours for adjunct faculty is conducted in accordance with the regulations on teaching hours and overtime pay for adjunct faculty at this institution. 

3. Remuneration for adjunct faculty is provided on an hourly basis. The payment method and standards for hourly pay are processed in accordance with relevant regulations.

4. Concurrent teachers may request leave from the school due to valid reasons. The calculation of leave days will follow the provisions of Article 3 of the Teacher Leave Rules. The rescheduling, makeup, and substitution arrangements for missed teaching duties during the leave will be carried out in accordance with the relevant regulations of this school.

5. Concurrent teachers are required to comply with the Gender Equity Education Act and relevant gender equality laws and regulations, maintaining a professional and ethical relationship with students. When using teaching materials or engaging in educational activities, they should possess gender equality awareness, challenge gender stereotypes, and avoid gender bias and discrimination. Encouragement is given to students to pursue non-traditional gender disciplines.

6. During the tenure of appointment, if a concurrent teacher meets any of the conditions listed in Article 5, Paragraph 1 of the 'Regulations for the Appointment of Concurrent Teachers in Higher Educational Institutions,' the school shall terminate the contract. The relevant procedures shall be handled in accordance with the provisions of Article 5, Paragraph 2, Paragraph 3, and Paragraph 4 of the aforementioned regulations. If, after being appointed by the school, a concurrent teacher's course fails to meet the enrollment criteria due to insufficient student registrations, and there is no longer a need for the appointment, the school may terminate the contract before the end of the appointment period, providing written notice accordingly.

7. Part-time faculty members who meet the qualifications stipulated by the Labor Insurance Act, Employment Insurance Act, or National Health Insurance Act will be covered by labor insurance, employment insurance, and national health insurance throughout the duration of their contract. Part-time faculty members who meet the qualifications under the Labor Retirement Pension Act will be subject to monthly retirement pension contributions in accordance with the provisions of the Labor Retirement Pension Act during the effective period of their contract. The payment, withholding, and other matters related to the labor retirement pension, labor insurance, national health insurance, income tax, and other relevant expenses of part-time faculty members will be handled in accordance with the administrative procedures of the University.

8. Matters not covered by this appointment contract shall be handled in accordance with the regulations set forth by the Ministry of Education regarding the appointment of part-time faculty at colleges and universities, as well as relevant provisions of the University. 

[bookmark: _GoBack]9. The appointment contracts for part-time faculty members at the University shall be implemented upon approval by the Academic Affairs Meeting and subsequent endorsement by the President. Any amendments to these contracts shall follow the same process.
