National Changhua University of Education Regulations on Jointly Appointed Personnel
Article 1: In order to enhance the standards of teaching and research, increase teaching and research resources, and promote academic collaboration across institutions, National Changhua University of Education (hereinafter referred to as "the University") hereby establishes the Regulations on Jointly Appointed Personnel at National Changhua University of Education (hereinafter referred to as "these Regulations").

Article 2: The University, in jointly appointing teachers and researchers with other institutions, shall comply with these Regulations unless otherwise stipulated by law. 

Article 3: Teachers and researchers from government-established research institutions, legally established foundations, or academic research units with comparable standards and whose purpose is academic research, may be jointly appointed after signing academic exchange agreements with the University.

Article 4: Jointly appointed personnel shall undergo review by the University's three-tier faculty evaluation committee upon initial appointment. The appointment shall be limited to the rank of assistant professor or above, and the term of joint appointment shall be one year. Additionally, in the semester prior to the joint appointment, consent from both the host unit and the jointly appointed personnel shall be obtained. After approval by the president following administrative procedures, the joint appointment shall be finalized.
Joint appointments of faculty members at this University shall, as a principle, be for a maximum duration of one year per instance. Upon expiration, the joint appointment may be renewed following the procedures outlined in the preceding clause.

Article 5: Jointly appointed personnel who receive salaries from this University shall be considered as primary appointees of the University. Their positions shall be counted within the department or institute of their primary appointment, and their qualifications shall be processed in accordance with the University's regulations for full-time faculty appointments. Those who do not receive salaries from this University shall be considered as secondary appointees of the University, without occupying positions within the University's staffing quota. However, those who receive hourly wages shall be subject to the regulations for adjunct faculty positions or may apply through special projects.

Article 6: The duties of jointly appointed personnel include teaching, academic research collaboration, supervision of graduate theses, and other related matters.

Article 7: The rights and obligations of jointly appointed personnel are as follows:
1. Jointly appointed personnel, with the University as their primary appointing unit, shall teach a minimum of half of the weekly teaching hours required for the current semester. For those appointed by the University as secondary appointing unit, the maximum teaching hours per week shall be limited to four hours, and they shall be compensated according to the prescribed hourly rate.
2. Research projects, overseas study, and research-related leaves of jointly appointed personnel shall be proposed by the primary appointing unit, but the secondary appointing unit shall be informed.
3. Jointly appointed personnel may supervise graduate theses under both the primary and secondary appointing units, and they shall be compensated for thesis supervision fees according to regulations.
4. Jointly appointed personnel may participate in meetings of the secondary appointing unit or serve as members of committees other than the faculty evaluation committee, excluding ex officio members.
5. Jointly appointed personnel may also undertake administrative duties for the secondary appointing unit.
6. Jointly appointed personnel may only represent the primary appointing unit in departmental or university-level meetings or committees, excluding ex officio members.
7. Jointly appointed personnel are selected by the head of the secondary appointing unit and do not have voting rights in elections.
The appointing units, without violating the principles outlined above, may make additional agreements with the consent of the jointly appointed personnel.


Article 8: The evaluation, promotion, suspension, dismissal, non-renewal, and extension of service of jointly appointed personnel shall be handled by the primary appointing unit in accordance with relevant regulations, and the results shall be communicated to the secondary appointing unit.

Article 9: When jointly appointed personnel publish research findings and papers during the period of joint appointment, they shall specify their status as jointly appointed personnel of both the primary and secondary appointing units. If there are issues related to intellectual property rights, the allocation of rights shall be determined through negotiation between the department or institute and the jointly appointed personnel. The execution of rights shall be in accordance with relevant regulations of the primary and secondary appointing units.

Article 10: These Regulations shall be implemented upon approval by the University Council and after being submitted to and approved by the President. Amendments shall follow the same procedure.
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