National Changhua University of Education Full-time Faculty Appointment Contract
1. This contract is effective from [start date] to [end date] of the Republic of China (Taiwan) and, if renewed, a new contract will be provided before the expiration of this contract.
2. The calculation of teaching hours for faculty members at this university shall be conducted in accordance with the regulations stipulated in the method for calculating teaching hours and overtime hourly fees for faculty members at this university.
3. The salary scale, benefits, leave, further education, welfare, insurance, retirement, severance, and other matters related to faculty members shall be handled in accordance with relevant regulations. Newly appointed faculty members are required to submit their academic credentials within one week after appointment for the purpose of salary adjustment, and this should be processed through the Personnel Office.
4. Full-time faculty members may have their basic teaching hours reduced by 2 to 6 hours based on the nature of their work, the requirements of research and outreach services, and considerations related to concurrent administrative duties.
5. Teachers undertaking research projects commissioned by external organizations should sign contracts with the university, and the procurement and allocation of funds shall be conducted in accordance with the law. External part-time positions and teaching engagements require the university's approval. However, for external teaching engagements, the weekly commitment should not exceed 4 hours.
[bookmark: _GoBack]6. Faculty members are required to be present on campus for a minimum of 4 days per week to engage in teaching and research. They are also responsible for serving as student advisors, guiding student research, assessing student experiment reports and examination papers, evaluating student conduct, providing guidance for extracurricular activities, and handling tasks commissioned by the university.
7. During their service period, faculty members are required to undergo evaluation in accordance with the university's faculty evaluation procedures. If a faculty member does not pass the evaluation after a re-evaluation, the department (or institute, center) faculty evaluation committee will submit the case to the Faculty Evaluation Committee for further review. The recommendation for suspension or non-renewal will then be submitted to the college and university faculty evaluation committees for consideration.
8. Faculty members are required to adhere to the guidelines for preventing bullying on campus, the Gender Equality Education Act, and other relevant regulations related to gender equality. They should maintain a professional and ethical relationship with students. When using teaching materials and engaging in educational activities, faculty members should possess gender equality awareness, challenge gender stereotypes, avoid gender bias and discrimination, and encourage students to pursue non-traditional gender-related academic fields.
9. During the effective period of the contract, a faculty member's contract may not be terminated except in cases of a significant incident that has been reported and approved by the relevant education administrative authority. If a faculty member wishes to resign during the contract period, approval from the university is required before departure.
10. Faculty members who violate the regulations outlined in the 'Principles for Handling Violations of Teacher Qualification Regulations in Tertiary and Higher Education Institutions,' point two, shall be processed in accordance with Articles 39 and 43 of the 'Regulations for the Qualification Assessment of Teachers in Tertiary and Higher Education Institutions.'
11. If a faculty member violates the university's teacher contract, teacher obligations, administrative rules, or other legal regulations, but does not yet meet the conditions stipulated for dismissal, non-renewal, suspension, or termination under the Teacher's Act, the faculty member may, in accordance with Article 34 of the Teacher's Act, be subject to disciplinary actions imposed by the university's three-tier faculty evaluation committee. Depending on the severity of the offense, the faculty member may be restricted for a certain period from promotion, salary increase, research leave, overseas study, overseas teaching, overseas research, undertaking research projects, overtime hourly fees, external teaching, part-time positions, concurrent administrative roles, and secondment.
If a faculty member is indicted for fraudulent research fund claims or is found, through an investigation by the auditing unit, to have committed irregularities in procurement cases, the same provisions as mentioned above shall apply.
12. Upon resigning, faculty members are required to transfer their responsibilities and borrowed items clearly. They may only leave their position after obtaining proper documentation of the handover process.
13. All matters not covered by this faculty contract shall be handled in accordance with the University Act, Teacher's Act, Regulations on the Appointment of Educational Personnel, and relevant provisions and regulations of the university.
14. The faculty contract of this university, upon approval by the University Council, shall be implemented after submission for final approval by the university president. The same procedure applies in the case of revisions. 
